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Dr. Rajendra Prasad Central Agricultural University
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Pusa, Samastipur, Bihar - 848125

Advt. No. 07/RPCAU/Temp./2026 Date: 05/11/2026
Advertisement

Walk-in-Interview
Dr. Rajendra Prasad Central Agricultural University, Pusa, invites applications for the engagement of One (01)
Young Professional-I (YP-I) under the time-bound project entitled “Strengthening of Plant Tissue Culture
Laboratory” at SRI, Pusa. The engagement is purely temporary and on contract basis.

The eligibility criterion for the contractual position is as follows: -

(ll)(?;:: Position P(l)i(i)éi(())fls Essential Qualification Enlr::;:lt:gl ts Age Limit
Minimum
Age shall be
1 Young Professional-I M.Sc (AG.) in GPB & 3 31,000/- 21 years
01 (One) . per month and
(YP-I) Biotechnology (Fixed) Maximum
Age shall be
45 years

Note:-

Eligible Candidates may attend the Walk-in-Interview on 27/11/2026 (Friday) at 09:00 AM in
the Sugarcane Research Institute (SRI), RPCAU, Pusa, Samastipur, Bihar.

Applicants should report positively before half an hour to the prescribed time at the said venue.

The candidates should bring the print out of their application form duly filled in the prescribed proforma
(Attached) along with original and self-attested copies of all necessary documents related to date of birth,
educational qualifications and experience certificate etc.

Terms & Conditions: -

1. The above positions are purely temporary and contractual in nature and are co-terminus with the respective
project. Engagement to these positions shall not confer any claim or right for regular engagement in the
University.

2. The post/position will initially be offered tentatively for a period of one (01) year or till termination of the
project or unavailability of the funds whichever is earlier and further extendable based on periodic review
and satisfactory performance for the remaining period of the project as per the discretion of Competent
Authority.

3. The University reserves the right to decide upon criteria of eligibility/increase/decrease the number of

positions/alter any conditions at any point of time or not to fill up any of the posts advertised in case of non-

availability of any suitable candidate or due to any other reasons without adducing any reason thereof.

No TA/DA shall be borne by the University to attend the walk-in-interview.

Canvassing in any form will lead to disqualification and if shortlisted, the candidates shall not be interviewed

by the Selection Committee.

6. Selected candidates will not be entitled to claim for regular appointments/absorption either in the University.
Non-maintenance of the discipline and failure to perform the assigned duties will make the selected candidate
liable for termination during the appointment period as per rules.

7. No Objection Certificate from the employer shall be produced in case the candidate is employed elsewhere.
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10.

11.
12.
13.
14.

15.
16.

17.
18.

19.
20.

21.

. University reserves the right to conduct qualifying/written test to further shortlist the candidates for

interview.

Candidates shall be shortlisted for Interview on the basis of their academic qualification, experience,
publication, achievements/awards etc. submitted by the candidates with the duly filled application form and
considering relevant criteria as per job requirement of the position. Only the shortlisted candidates after
screening procedure shall be allowed to appear in the interview. Since, it is a walk-in-interview process
so no separate communication will be made to the candidates and the list of qualified candidates will be
released on the day of walk-in-interview.

Candidates fulfil the essential qualifications and eligibility criteria only need to apply for this post. The self-
attested documents furnished by the selected candidate(s) with their application form shall be verified from
original documents. It is mandatory to produce the documents before the Committee; any relaxation in this
regard shall not be accepted.

If the interview is not conducted as scheduled due to any unavoidable circumstances, then you may
have to stay for the next day for interview, without any TA/DA claim.

Candidates are also requested to bring 05 copies of your updated duly signed short CV (not more than 02
pages) at the time of interview.

Candidates failing to comply with the above instructions may be debarred from appearing in the interview.
Canvassing in any form or bringing any influence will be treated as disqualification.

In case of any disputes, it will be resolved in the jurisdiction of Patna High Court only.

Candidates are advised to fill their application form carefully such as Name, Father’'s name, Date of Birth,
Category, Qualification, e-mail & Mobile Number and other details, it is mandatory to enclose/attach essential
documents along with recent two (2) passport size photos (not more than 06-months-old from the date
of advertisement) & Signature. Candidates shall be solely responsible for any mistake in the data of
application form and no correspondence shall be entertained in this regard. The decision of the University in
this regard would be final and liable on the candidates.

All the relevant columns of the application form should be filled in.

Candidates are required to clearly mention the post/position name on the application form. Failure to do so
may result in the rejection of their candidature, and the candidate shall be solely responsible for the same.
Incomplete and Unsigned applications shall not be considered and shall be REJECTED.
Qualifications/eligibility conditions, age and other documents shall be determined as on closing date with due
approval of the Competent Authority.

No interim correspondence shall be entertained.

Recruitment Section
RPCAU, Pusa
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