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Advt. No. 04/RPCAU/Temp./2026                         Date: 05/09/2026 

Advertisement  

Walk-In-Interview 

Dr. Rajendra Prasad Central Agricultural University, Pusa, invites application for engagement to the various 
positions of Young Professional-I (YP-I) and Young Professional-II (YP-II) under time-bound projects 
funded through different schemes. These Positions are purely temporary and contractual in nature and will be 
offered at various colleges/units under RPCAU, Pusa.  
 
The eligibility criterion for the contractual positions is as follows: - 

 

Post 
Code/Position 

No. of 
Positions 

Qualifications 
Monthly 

Emoluments 
Project details 

Post Code-1 
Young 

Professional-I  
(YP-I) 

01 (One) 

Essential: 
B.Sc (Agriculture) form a recognized 
University. 
 
Desirable:- 
 Conducting field experiments on cereal 

crops (Rice, Wheat and Maize). 
 Collection of Agronomic and Soil Data. 
  Plant and Soil sampling processing and 

Laboratory Analysis. 
  Working knowledge of MS Office and 

report preparation. 

₹ 30,000/- 
per month 

(Fixed) 
 

Scientific Validation of 
Nano-Urea Plus, Nano-DAP 
and Nano-Zn Fertilizers for 
Enhancing Productivity 
and Sustainability of Cereal 
Crops implemented by 
DoR, RPCAU, Pusa. 

 
Post Code-2 

Young 
Professional-I 

(YP-I) 
 

01 (One) 

 
Essential:- 
 

M.Sc. (Ag.) Agrometeorology/Agronomy 
₹ 30,000/- 
per month 

(Fixed) 
 

AICRPon Agrometeorology 
implemented by CASCC, 
RPCAU, Pusa 

 
Post Code-3 

Young 
Professional-

II 
(YP-II) 

 

02 (Two) 

Essential:- 
Master’s degree in fisheries science with 
specialization in Aquatic Animal Health 
Management/Fish Pathology & 
Microbiology/Aquaculture/Aquatic 
Environment Management/Fish 
Biotechnology/Any other relevant fishery 
science subjects. 

OR 
Master’s degree in Life Sciences with two 
years research experience in Microbiology 
/Molecular Biology/Biotechnology in 
Fisheries/Animal Sciences. 
 

Desirable:- 
 Research Publication in peer reviewed 

journals in the area of fish health. 
 Field experience in Aquaculture 

Management. 

₹ 42,000/- 
per month 

(Fixed) 
 

National Surveillance 
Programme for Aquatic 
Animal Diseases (NSPAAD) 
phase-II under PMMSY 
implemented by CoF, Dholi 

डॉ॰ राजेÛġ Ĥसाद केÛġȣय कृǒष ǒवƳǒवƭालय 
Dr. Rajendra Prasad Central Agricultural University 

पूसा, समèतीपुर, ǒबहार – ८४८१२५ 
Pusa, Samastipur, Bihar - 848125 
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Post Code-4 
Young 

Professional-
II 

(YP-II) 

01 (One) 

Essential:- 
Master’s degree in any branch of 
Agricultural Science including Animal or 
relevant Social/ Basic Sciences with a 
minimum of 60% marks and good 
knowledge of Computer Science. 

₹ 42,000/- 
per month 

(Fixed) 
 

Krishi Gyan Vahan Project 
under 4th Bihar Krishi 
Road Map Govt. of Bihar 
implemented by DEE, 
RPCAU, Pusa 

 

Age Limit:- 

The Minimum and Maximum age limit for all the mentioned posts shall be 21 years and 45 years, 
respectively.  
 

Note:- 
 

Eligible Candidates may attend the walk-in-interview on 21/09/2026 (Monday) at 08:00 AM in 
the Directorate of Extension Education (DEE), RPCAU, Pusa, Samastipur, Bihar. 

Applicants should report positively before half an hour to the prescribed time at the said venue. 
 

The candidates should bring the print out of their application form duly filled in the prescribed proforma 
(Attached) along with original and self-attested copies of all necessary documents related to date of birth, 
educational qualifications and experience certificate etc.  

 
Terms & Conditions: - 
 

1. The above positions are purely temporary and contractual in nature and are co-terminus with the respective 
projects. Engagement to these positions shall not confer any claim or right for regular engagement in the 
University. 

2. The post will initially be offered for a period of one (01) year or till termination of the project or 
unavailability of the funds whichever is earlier and further extendable based on periodic review and 
satisfactory performance for the remaining period of the project as per the discretion of Competent 
Authority. 

3. The University reserves the right to decide upon criteria of eligibility/increase/decrease the number of 
posts/alter any conditions at any point of time or not to fill up any of the posts advertised in case of non-
availability of any suitable candidate or due to any other reasons without adducing any reason thereof.  

4. No TA/DA will be borne by the University to attend the walk-in-interview. 
5. Canvassing in any form will lead to disqualification and if shortlisted, the candidate will not be interviewed 

by the Selection Committee. 
6. Selected candidates will not be entitled to claim for regular appointments/absorption either in the 

University. Non-maintenance of the discipline and failure to perform the assigned duties will make the 
selected candidate liable for termination during the appointment period as per rules. 

7. No Objection Certificate from the employer shall be produced in case the candidate is employed elsewhere. 
8. University reserves the right to conduct qualifying/written test to further shortlist the candidates for 

interview. 
9. Candidates will be shortlisted for Interview on the basis of their academic qualification, experience, 

publication, achievements/awards etc. submitted by the candidates with the duly filled application form and 
considering relevant criteria as per job requirement of the position. Only the shortlisted candidates after 
screening procedure will be allowed to appear in the interview. Since, it is a walk-in-interview process 
so no separate communication will be made to the candidates and list of qualified candidates will be 
released on the day of walk-in-interview. 

10. Candidate fulfills the essential qualifications and eligibility criteria only need to apply for this post. The self-
attested document furnished by the selected candidate(s) with his/her application form shall be verified 
from original documents. It is mandatory to produce the documents before the Committee; any relaxation in 
this regard will not be accepted.  

11. If the interview is not conducted as scheduled due to any unavoidable circumstances, then you may 
have to stay for the next day for interview, without any TA/DA claim. 
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12. Candidates are also requested to bring 05 copies of your updated duly signed short CV (not more than 
02 pages) at the time of interview. 

13. Failing to comply on above points, candidate may be debarred from interview. 
14. Canvassing in any form or bringing any influence will be treated as disqualification. 
15. In case of any disputes, it will be resolved in the jurisdiction of Patna High Court only. 
16. Candidates are advised to fill their application form carefully such as Name, Father’s name, Date of Birth, 

Category, Qualification, e-mail &Mobile Number and other details, it is mandatory to enclose/attach 
essential documents along with recent two (2) passport size photos (not more than 06-months-old 
from the date of advertisement) & Signature. Candidate will be solely responsible for any mistake in the 
data of application form and no correspondence will be entertained in this regard. The decision of the 
University in this regard would be final and liable on the candidates. 

17. All the relevant columns of the application form should be filled in.  
18. Candidate is required to clearly mention the post name on the application form. Failing to the same, his/her 

candidature will not be considered & candidate would be solely responsible for that. 
19. Incomplete and Unsigned applications will not be considered and will be REJECTED. 
20. Qualifications/eligibility conditions, age and other documents will be determined as on closing date with 

due approval of the Competent Authority.  
21. No interim correspondence shall be entertained. 
 

 
Recruitment Section 
            RPCAU, Pusa 

 


