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ftlnl: novo*o?ofr o, Tn *+dqrtdenrdllq*Ecr + 3cqlrfidfr{rLftfu + {is t
Subject: GuideliDes for use of social media by the employees ofthe RpCAU, pusa 

- reg.

frsf{srfiq + q$ 6ffi{it * qfta frr war t fu vc+ Ertr drrfl mBqr a.II sq s"r6rrr fui{ qr rcdrr, qrt {6
snfu+rt.-+ eTrdr t d srq-{ qffl-d eTrdr d **q ftfi-e t-+ elrsror) ftrqr+d, tgoa aqr {qq_{{,r{ qr qfil.F qi cftqrur
Eqrrr (ooPD, Td irrfiq arn erq errc nFrfitcJ ertr qrt ftffi + Jrsfud cnqri] ERr Affid tt drta mBqvffiq
+a$i4 (Facebook, x (Twifter), Instagram, Linkedtn, wharsApp, youTube, Rfirr dql :rq gcli +.$i,rb * 3cfrT + d.drr
;isSq'ffi Ertr+.Erit q-dcmqtgffifunstRidt{Ir-ftt{Iy{rftdBsqriil

All employees ofthis university are hereby informed that the use of social media and other online platforms, whether in
their oflicial or persooal capacity, is regulated by lhe extant proyisions of the Certral Civil Services (Conduct) Rules,
1964, and the instructions issued by the Department ofPenonnel & Training (DoPI), Ministry ofHome Affairs and other
compctent authorities Aom time to time. The following consolidated guidelines are reiterated for strict compliance by all
employees while using social media/networking platforms (Facebook, X (Twitter), Instagram, Linkedln, WhatsApp,
YouTube, blogs and other similar platforms).

dyr-d{Eqr+qfur-d3q*rrtgqrqraA{rLftfu
Gcaeral Guidetines for Personat Use of Social Media
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Employees are not debarred from having personal social media accounts; however, such use shall at all times be

consistent with the standards ofconduct, discipline, and neutrality expected ofa public servant.

> +frqftFd+* (ur*g ft+l, 1964 +frqc a + oEcR, qffi*< sr?rdrnqsr+r<*flfaritqr*rdff 3rrd-q-ir
od srrdr s-+ 3rq'6-q fufr fr g|d) Erd FFS f srcfr +t t€, (rgr, 3riftd 3iirqr Jq q{ ftlquft Tfi sttl
Employees shall not post, sharc, forward or comment upon any material that cliticises or embarrasses thc policies
or actions ofthe Central or Statc Govemment, in line with Rule 9 ofthe CCS (Condud) Rules, 1964.

> iFfrq ftkd i-{r lureq ftm, 1964 t ftqc I I + sr3sr, frEd { srftrdrkd qRr+q, equfr-Td, qftr*, q-*rqn

3llrqr rMq, qrffT-d qr t#o s-gft'* {(a-{r ai <wr vrftmrt ff qi 3Ecfr +f{-{T CFS f ${rd$Ecr ffi{
c{ +€, 3rrd-s, strlf s{rnr {rsr rfi ftqr qN'trr

No oflicial documenl, note, circular, correspondence or information of a confidential, classified or sensitive
nature shall be posted, uploaded, photographed or shared on any social media platform without proper
authorisation, as mandated under Rule I I of the CCS (Conduct) Rules, 1964.
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Employees shall refrain from posting content that is defamatory, communal, casteist, sexist or otherwise
offensive, or that could disturb public order, harmony or the security ofthe State.
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while expressing personal views on social media, employees must not give an impression that they represent the

official view ofthe University, and should, wherc rclevant, use an appropriate disclaimer that the views expressed

are personal.
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Employees must not use their official designation, lenerhcad, uniform, insignia or official identity for private,

commercial or political purposes on social media.
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prior permission ofthe competent authority, wherever prescribed, shall be obtaincd before writing in the press,

btogging, or participating in any public media discussion connected with the employee's official duties or the

policies ofthe Govemment, as required under Rulc 8 ofthe CCS (Cooduct) Rules, 1964'
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Phoro$aphs, videos or d€taits relating to the intemal layout, secudty aratrgements, movernent ofdignitaries, or

sensitive installations ofthe office shall not be posted on any social media platform'
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Employees shall exercise due caution with regard to their privacy settings, fiiend/follower rcquests, aad shall not

accept or act upon any online soticitation that could comPromise ollficial informatioo or lead to a security breach,

including cyber-fraud, phishing or social-engine€rittg attempts.
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Employeesfoundlob€runningolassociatedwithanonymousolpseudonymousaccountsusedtomake

statements against Govemment policy, cotleagues or superiors shatl be tiable for disciplinary action upon

detection.
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personal social media accounts shall aot b€ used during office hours for Puposes unconneaed with ofrcial work.
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Any instance of impersonatiol, hacking, or misuse ofan employee's identity on social media should be broughr

to the notice ofthis oflice and the concemed platforn/authotities immediately for appropriate aclion'

frcrdmBqr* qlRl+rnmscfrq (omcia Hsnaes) tgfrrn-fttn
Guidelines for Official Use of Social Media (O6cial Handlcs)
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Only officen/officials specifically authorised by the competent authority shall operate the official social media

account$handles of the University.
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Credentials of official social media accounts shall be secuely maintained, and login details shall not be shared

with unauthorised persons; passwords should be changed periodically.
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Any change in thc personnel authoris€d to operate an oflicial handle shall be promptly intimated to the nodal

officer.

3RiT{+qftunq
Consequeoces of Violation
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Any violation ofthe above guidelines and the underlying Conduct Rules shall render the employees concemed liable for

disciplinary action under the CCS (Classification, Control and Appeal) Rules, 1965, or the relevant service rules applicable,

apart from any action that may lie under the Information Technology Act, 2000, or other applicable laws.
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All Deats, Directom, Registrar, Comptroller, University Librarian, Controlling O{ficers, Heads ofDepartments

and Sr. Scientist & Head, alc requested to bri[g the coltents ofthis circular to the attention of all employees working

under them and to ensure strict compliance.

116 sffi rqrft ffi rt + 3rd+<r t ftft ftqr qm tt
Ttris is issued with the approval ofthe Competent Authodty.

Fdfiq
I trt srFT$cT Si ftt{rs, {rovo}o1ofto , X$t

All Deans & Directors, RPCAU, Pusa.

2. Sffist!-q, {roeo+oTofto, Y€Tl

Registrar, RPCAU, Pusa.

3. ftrim, noyo*o5ofro, ffil
Comptroller, RPCAU, Pusa.

a ffi+sr$q gw6rficrqq, 1oyololotso, 1tn
University Librarian, RPCAU, Pusa.

5. srfiqfuffi6Sdytr", ?frkffi+< (goftoto), noxo*o1oFo, verl

All Sr. Scientist & Head, KVKS, RPCAU, Pusa.

o. qS ft{i*qqrftr6rt, uogo*o?ofro, r&{rt

AU Controlling Officer, RPCAU, Pusa.

7. ffifrqmzqr, {royo}o1.fro, fcn
All HoD, RPCAU, Pusa.

a. st{rt rrrRmrfr, {-,rqfu te, d n.s.*"?.ft ., Tn *1 ffi*uro+ A ieqr{e qr rqrRrd 6d tgt

O/t E-govemance Cell, RPCAU, Pusa ffi publishing on university website.
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vfrTg,**
Bca;fiskd(erl)

Dy. R€gistrar (Estt.)


